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HHQ / Hopkins House Quarterly 

HHQ welcomes letters from readers about arti-
cles in this journal but cannot print or personally 
respond to all letters received. Letters published 
express the views of the writers and not HHQ or 
Hopkins House.  Please keep letters to 250 words 
or fewer. All letters are subject to editing for 
space and clarity. Please direct letters for publi-
cation “To the Editor” via email or online at 
www.HopkinsHouse/Contact. 

 
 

Like Hopkins House 
on Facebook.com/
TheHopkinsHouse 

 

Follow Hopkins 
House on Twitter 
@Hopkins_House 
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A Question Not Often Discussed Aloud. 

do it?   
 
At Hopkins House, we would suggest that the more 
enduring classroom lessons about race and color are 
learned through exposure to the differences among us.  
And, the best lessons we can teach are those needed to 
navigate successfully through the complex social 
structures of an increasingly complex and diverse ra-
cial and ethnic global community. 
 
We believe that children of different races who play 
together, eat together, and see parents getting along, 
are very likely to develop positive notions about race 
and ethnicity.  These notions, we would argue, may 
serve in later life to inhibit biases that, if left un-
checked, may fester into prejudice.   
 
If the science is correct, children recognize racial 
differences early on.  We therefore have an obligation, 
as parents and adults, to do all we can to help young 
children see racial and ethnic differences as something 
to be appreciated and valued. 
 
At Hopkins House, we expose children to music as a 
proxy for important life lessons.  Music is born of vari-
ous colors and hues of sound.  This knowledge is a 
first step in understanding and appreciating the 
rhythms and movements of life, how dissonant and 
consonant notes  can work together, harmoniously, to 
create beautiful music, communicate wondrous feel-
ing and emotion, tell stories, and inspire the soul. Ex-
posure to a diversity of racial and ethnic groups can 
have similar positive effect. 
 
Diversity with an educational purpose, in concert with 
a positive social goal, is as appropriate, we would ar-
gue, to early childhood education as to k-12 education 
and beyond.  While we may see things differently than 
Mrs. Miller, her perspective remains an interesting 
one indeed. We’d love to know your thoughts. 
  
  
     
                                              
   J. Glenn Hopkins 

Helen Miller, the late 
community activist, once 
told the Public Schools 
Board, “I have never 
known a child that has 
gotten any smarter be-
cause he sat next to a 
child of a different race.”   
 

In this issue of HHQ, we explore a question not often 
discussed aloud but quietly considered by parents of 
young children: Does it really matter whether my 
child is in a racially diverse preschool? 
 
There are parents who feel that it does matter; that it’s 
important for children to learn to appreciate racial 
differences among their peers.  America is a melting 
pot of colors and ethnicities, they argue, and it’s im-
portant that children learn to deal with people who 
are different than themselves. 
 
Other parents feel that it does not matter.  Children 
are race-blind; what is important is to have them in a 
safe, nurturing environment where they can learn, 
play, and develop uncorrupted by social biases.  
 
Whatever the feelings of parents about the issue of 
race, according to a controversial study recently pub-
lished by Yale University, children do recognize and 
respond to racial differences.  How children react to 
these differences is the subject of intense debate. 
 
This debate aside, what is the educational value, if 
any, of a racially mixed preschool classroom?  Is the 
learning process somehow improved or enhanced by 
racial diversity in the preschool classroom?  Are there 
lessons absent otherwise in preschool classrooms filled 
with children of different races and ethnicities? 
 
Some educators argue that diversity in the preschool 
classroom — or any classroom for that matter — for 
the mere sake of diversity has little value.  Diversity 
must have, beyond its social justice purpose, they 
opine, an educational purpose at its core.  But, with 
regard to racial and ethnic diversity, what is the edu-
cational purpose in the preschool classroom?  What 
can and should we teach young children about race, 
ethnicity, and social equality?  Moreover, how do we 

  From The President’s Notebook 
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The recent Su-
preme Court rul-
ing on the affirm-
ative action poli-
cies of the Uni-
versity of Texas 

focused renewed national attention on the question of 
racial and ethnic diversity at institutions of learning. 
 
While there is little dispute today that contact and 
interaction between students of different racial and 
ethnic backgrounds is socially desirable at the k-12 and 
college level, the benefit of such interaction at the pre-
school level is not so clear. 
 
According to the U.S. Census, whites in the under-5 
age group will tip to a minority by 2014, and within 
five years minorities will become the majority of chil-
dren under the age of 18. Shortly after that, the total 
U.S. white population will decline in absolute num-
bers as baby boomers continue to age. 
 
With this as their future, children today will need to 
learn how to interact in a racially diverse world, argues 
Jean Snell, clinical professor of teacher education 
at the University of Maryland. “There is a richness that 
comes from students working side by side with others 
who are not of the same cookie-cutter mold.” 
 
But, does race really matter to young children? Ac-
cording to researchers at Yale University’s Infant Cog-
nition Center, the answer is yes. 
 
According to these researchers, by the time babies are 
9 months old, they are better able to recognize faces 
and emotional expressions of people of their own race 
than those of people of other races.  This is a learned 
behavior; infants appear equally able to tell people 
apart, regardless of their race. 
 
That children are more able to distinguish faces of 
their own race than other races should not imply that 
they are biased or racist; however, the social implica-
tions related to their ability to navigate, as adults, 
through an increasingly culturally and racially hetero-
geneous and complex society are significant. 

In current debates about the role of diversity in educa-
tion institutions, some argue that it is not enough to 
merely have a student body of various races and eth-
nicities. What matters more are the educational bene-
fits of this diversity. 
 
“An important function of education, including and 
especially early childhood education,” says Ray Mene-
fee, Hopkins House Chief Academic Offi cer, “is to 
provide young people with the tools and skills neces-
sary to survive and succeed in the uncharted cultural 
universe of the future.”     
 
Although Hopkins House has a race-blind preschool 
academy admissions policy, the institution strives to  
maintain enrollment of at least 51% of students from 
minority and low-income backgrounds. “We under-
stand and appreciate the value of diversity,” says Men-
efee, “but, we also abhor discrimination and bias.” 
 
As the neighborhoods surrounding Hopkins House’s 
preschool academies have become less racially diverse 
in recent years, maintaining this balance has become 
increasing difficult and spawned considerable debate 
at every level of the institution.   
 
“Children today will grow up in highly complex social 
structures, composed of people of various, often con-
tradictory expectations of us based on their notions 
about race and ethnicity,” says J. Glenn Hopkins, Pres-
ident of Hopkins House. “It is therefore important that 
we begin early, helping children develop the skills to 
understand the social structures they will encounter 
through their life’s journey, and to help them function 
more ably as effective citizens.” 
 
It is also important for their families. An environment 
where adults share a common interest in the growth 
and development of their children, and regularly and 
routinely interact with positive purpose, helps to dis-
pel biases, and mitigate prejudice, Hopkins argues. 
“Such environments teach adults, and their children, 
the greater wisdom of judging a person by the content 
of their mind rather than by the color of their skin.”  

Some Argue that it is Not Enough to Merely have a  
Student Body of Various Races and Ethnicities. 

Does Racial Diversity  
Really Matter in Preschool? 



 

 

 

 

 

 

Our sincerest THANK YOU for giving so  
generously to Hopkins House! 

HOPKINS HOUSE ANNUAL FUND 
To make a tax-deductible donation of cash, stocks or bonds, or a legacy gift  

call (571) 480-4086 or give online at HopkinsHouse.org/donate 

 Scholarships for children of low-resourced, working families  
     attending preschool. 
 

 Stipends for high school students engaged in summer  
     internships. 
 

 Academic and career guidance for teens and adults earn-
ing college degrees in the early childhood education field. 

 

 Highly Qualified and Experienced Educators providing  
     world-class services to children, youths, and families right here 
     in this community where they’re needed most. 

Your donations directly benefit the children, youths, and families of this community 
in the most meaningful way:  
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James & Juliette McNeil  
“We give to Hopkins House because it provides access to a high quality 
preschool education to children from low-resourced families who 
would otherwise not have the opportunity. In doing so, we believe that 
Hopkins House is preparing young minds for greatness and we want to 
be a part of that.” 

 
 
Mark & Brenda Moore 
“Hopkins House provides education for our community at two essential stag-
es in a citizen's life: early childhood and adults seeking advancement in the 
fields of teaching and child development. Its programs reflect a history of 
vision and service to the family on many levels.  We embrace all that Hopkins 
House stands for.” 

John & Nina Toups 
“We feel honored to support Hopkins House be-
cause of the impact its programs have on children 
(and their families) beginning at a very young 
age.  We are very committed to the education of the 
young people in our community and became aware 
of Hopkins House and it's programs through a close 
friend and Hopkins House trustee, Al Nashman.  He  
knew of our interest in making a difference through 
support of children's education.”   

Jim Dresser & Mary Jane Maddox  
“We think that a good education leads to success in life, and that a meaningful pre-
school experience starts a child on the path to a good education. We were both for-
tunate in receiving a good education, and we are now in a position to help others 
receive a meaningful preschool experience, particularly children who otherwise 
might not be able to do so. Hopkins House provides a meaningful preschool experi-
ence to those who go there, and so we are happy to give to Hopkins House.” 
 

to Hopkins House to Hopkins House 



 
 

 
 
 
 

 
 

 
 
 
 

 
 
 

 
CHARITABLE GIFT ANNUITY: Your contribution of cash or securities into a 

Charitable Gift Annuity not only can support Hopkins House’s educational 
programs, but can also provide you or your loved ones with fixed payments 
for a lifetime.  
 

CHARITABLE IRA DISTRIBUTION: The IRA Charitable Rollover allows indi-

viduals 70½ years of age and older to make direct transfers totaling up to 
$100,000 per year to a 501(c)(3) organization like Hopkins House, without 
having to count the transfers as income for federal income tax purposes.  
 

LIFE INSURANCE: If you have a life insurance policy that has served its 

original purpose – providing for your children, protecting your mortgage, or 
securing your retirement funds – you can help support high-quality educa-
tion for children, teens, and adults by naming Hopkins House as the policy 
owner or beneficiary.  
 

PAYABLE ON DEATH ACCOUNTS: Payable on Death Accounts are a sim-

ple way to designate Hopkins House to receive funds upon your passing. 
This designation can be done with banks, brokerage firms, retirement funds, and more. Since you are considered 
the owner of your account, you can cancel or change it as you wish. At your death, unlike Wills, Payable on Death 
Accounts do not involve probate, allowing for privacy and quicker distribution.  
 

REAL ESTATE: Any type of real estate you own can be donated to Hopkins House: farm, rental property, house, 

business property, land, vacation home, and more. Real Estate donations, however, must be readily marketable 
and without environmental contaminants. You gain significant tax advantages and your charitable contribution tax 
deduction is for the appraised value of your property.  
 

RETIREMENT ASSETS: Retirement Assets are tax-deferred retirement savings accounts, including profit-sharing, 

IRAs, 401(k), 403(b), and Keogh and pension plans. A gift to Hopkins House from your Retirement Assets upon 
your passing would help avoid income and estate taxation, plus it can help children and families throughout this 
community.  
 

REVOCABLE LIVING TRUST: A Revocable Living Trust is a private legal arrangement that can provide investment 

management during your lifetime and a plan for distributing your assets upon your passing to Hopkins House. This 
plan provides significant flexibility in investing, paying out income, and distributing principal, and does not go 
through probate, thus, saving time and money.  
 

SECURITIES: Stocks, bonds, and mutual funds are the most common forms of Securities in a person's portfolio. By 

making a gift of Securities to Hopkins House, in addition to supporting with a highly effective community -based edu-
cation institution, you can claim the full appreciated value of the Securities as a charitable contribution tax deduc-
tion and usually avoid the capital gains tax.  
 

UNITRUST: Often referred to as a Charitable Remainder Unitrust, a Unitrust is an irrevocable agreement that ena-

bles you to retain a variable income for your life (or a fixed number of years), claim a current income tax deduction, 
and make a future gift to Hopkins House.  
 

WILL: A Will is a legal document that insures your estate is distributed and your family is cared for as you choose. 

You can also help make a way for children, youths, and families throughout this community to receive high -quality, 
high-impact, community based education services by including Hopkins House in your Will.   
 
 
 

For assistance or more information about donating to Hopkins House,  
Call (571) 480-4086. 

 

Giving to Hopkins 
House has never 
been easier! 
 

Donations can be made during your life 
or after. Because of tax benefits, gifts 
like appreciated securities, real estate, 
and cash are often better given during 
your life. But other options, such as 
retirement assets and benefits of a Pay-
able on Death Account, are better suit-
ed to posthumous donations. 
 

 Charitable Gift Annuity 

 Charitable IRA Distribution 

 Life Insurance  

 Payable on Death Accounts 

 Real Estate 

 Retirement Assets 

 Revocable Living Trust 

 Securities 

 Unitrust 

 Will 

http://www.billygraham.org/giftplanning_waystogive.asp?QR=168&BA=2366&gclid=CICYmLqb2rgCFSIV7Aod4HUAig#gp3
http://www.billygraham.org/giftplanning_waystogive.asp?QR=168&BA=2366&gclid=CICYmLqb2rgCFSIV7Aod4HUAig#gp4
http://www.billygraham.org/giftplanning_waystogive.asp?QR=168&BA=2366&gclid=CICYmLqb2rgCFSIV7Aod4HUAig#gp6
http://www.billygraham.org/giftplanning_waystogive.asp?QR=168&BA=2366&gclid=CICYmLqb2rgCFSIV7Aod4HUAig#gp8
http://www.billygraham.org/giftplanning_waystogive.asp?QR=168&BA=2366&gclid=CICYmLqb2rgCFSIV7Aod4HUAig#gp9
http://www.billygraham.org/giftplanning_waystogive.asp?QR=168&BA=2366&gclid=CICYmLqb2rgCFSIV7Aod4HUAig#gp10
http://www.billygraham.org/giftplanning_waystogive.asp?QR=168&BA=2366&gclid=CICYmLqb2rgCFSIV7Aod4HUAig#gp11
http://www.billygraham.org/giftplanning_waystogive.asp?QR=168&BA=2366&gclid=CICYmLqb2rgCFSIV7Aod4HUAig#gp12
http://www.billygraham.org/giftplanning_waystogive.asp?QR=168&BA=2366&gclid=CICYmLqb2rgCFSIV7Aod4HUAig#gp13
http://www.billygraham.org/giftplanning_waystogive.asp?QR=168&BA=2366&gclid=CICYmLqb2rgCFSIV7Aod4HUAig#gp14
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“At Hopkins House we have top-notch educators and 
they expect to be compensated for their talent and 
their skills. We compete with public schools to keep 
our best and brightest. Parents at Hopkins House are 
extremely well educated and have come to expect only 
the highest quality service from us. We provide high 
quality and it is expensive.“  
 
For some parents, the rising cost of childcare is forcing 
them to make tough decisions. Low-resourced par-
ents, in particular, often have little choice other than 
to put their children in lower priced, unlicensed care. 
Unlicensed childcare is often run by people without 
the proper training, in unsafe or overcrowded facilities 
rarely inspected by authorities. 
 
“At Hopkins House, we are committed to doing all we 
can to keep our preschool academy high quality and 
affordable,” says Butler.  “We understand the financial 
pressures parents face today. As an institution, we’re 
under some of the very same pressures.” 
 
Last year, through gifts from donors, Hopkins House 
provided over $200,000 in need-based tuition assis-
tance to children from low-resourced families.  This 
year, the need is expected to grow.  

In Some States,  
The Cost of Quality Childcare 

is More than the Cost of College. 

Helping Families 
Afford the Rising 
Cost of Preschool  

Childcare tuition has risen dramatically in recent years 
and now exceeds that of community college in many 
states, according to a report released recently by the 
U.S. Census Bureau.  
 
Child Care Aware America, an advocacy group, says 
that childcare tuition for two children now exceeds 
average annual rent payments in many parts of the 
country and, for center-based infant care, is more than 
a year of in-state tuition and related fees at a 4-year 
college. 
 
While childcare is expensive everywhere in the U.S., 
there are major disparities among the states.  It is least 
expensive in Mississippi where parents pay average 
tuition of $3,911 per year, and highest in Massachusetts 
where the average yearly tuition is $14,980 for one 
child.  
 
According to the U.S. Department of Agriculture, the 
cost of raising a child to age 17 jumped by 8.5% in the 
decade from 2001 to 2011 (not including college), with 
$41,100 of parents’ projected expenditures on babies 
born in 2011 set aside for “childcare and education”, 
compared to $22,138 for babies born a decade earlier. 
 
In Virginia, the average annual childcare tuition and 
fees, according to Census data, is $10,670.  This con-
sumes 37% of the median income of a single parent 
($28,965) and 12% of a two-parent family ($92,212).   
 
Staff expenses are the main driver of costs in the child-
care industry, and these costs have been rising — par-
ticularly among high-quality childcare centers where 
educators with college degrees and years of profes-
sional experience are increasingly the standard.  
“These highly skilled professionals command and re-
ceive higher pay for the added value they bring to the 
classroom experience”, says Hopkins House CFO, Al-
vin T. Butler, Jr.  
 

 
What preschool 
academy tuition 

pays for at  
Hopkins House  



  

Earn a 
College 
Degree  

and 
Higher 

Pay! 
ENROLLING NOW  

FOR JANUARY  
CLASSES 

 
CALL TODAY! 

(571) 480-4082 

Classes held on evenings 
and weekends, and conven-
iently located in your 
neighborhood. Tuition is 
free for qualified appli-
cants. There is a nominal  
program fee to cover the 
cost of books, childcare, 
and other support services. 
Guaranteed offer of em-
ployment upon graduation. 

 
Gain professional certifications, college credits leading to an  

Associate degree from Northern Virginia Community College, and higher pay 
as an Early Care and Education  

professional through Hopkins House’s  
Early Childhood Learning Institute (ECLI). 
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This past summer, in a combined ceremony at The 
Carlyle Club in Alexandria, Virginia, preschool acade-
my students and Early Childhood Learning Institute 
(ECLI) college students graduated from Hopkins 
House and moved on to the next phase of their educa-
tion. 
 
Nineteen Young Scholars marched across the stage in 
their red gowns to receive their preschool academy 
“diplomas”.  They recited poetry, sang songs, and gave 
speeches to the delight of the nearly 70 parents, staff, 
and guests in the audience. This fall, the graduates 
moved on to kindergarten at public and private ele-
mentary schools throughout the region.   

Combined Ceremony Honors Scholars  
for their Achievements.  

Class of 2013 Graduates  

 

ECLI College Fellowships Planned 
Hopkins House Seeks to Raise $50,000 to Help Hard Working Teens Finish College.  

 
This fall, Hopkins House launches a campaign to raise funds to help low-resourced college students enrolled in its 
Early Childhood Learning Institute (ECLI) complete their studies and earn an Associate degree from Northern Virgin-
ia Community College (NOVA). The campaign seeks to raise $50,000 by June 30, 2014 to provide teens with fellow-
ship grants and paid summer internships at local childcare centers. In collaboration with NOVA, the ECLI assists low
-resourced teens and adults with earning college credits and a career in the early childhood education field. The insti-
tute, which hosts classes off-campus in communities throughout Northern Virginia, covers the cost of books, child-
care, and college counseling. Current financial aid enables students to pay for just half of the 67 college credits need-
ed for an Associate degree. This new fellowship program will provide the rest. In order to receive a fellowship, a stu-
dent must be enrolled in the ECLI at the time of application, demonstrate aptitude and commitment to continuing 
their college education through graduation with a degree in Early Childhood Education, have compelling financial 
need, and having earned at least 25 college credits in the ECLI. For information about supporting this fellowship pro-
gram, call (571) 480-4094 or visit www.HopkinsHouse.org/donors. 

 
“It was really sad seeing them leave us,” said Shelley 
Keith, Helen Day Preschool Academy Principal. 
“But, we are delighted at the same time.  We will miss 
them.” 
 
Also marking an important milestone in their progress 
toward an Associate degree, were two ECLI students, 
Sandra Arnold and Shanté Parker. Parker earned 
her Child Development Associate certificate (CDA) and 
Arnold earned her CDA plus a Career Studies Certificate 
(CSC) from Northern Virginia Community College.  The 
ECLI helps students earn the college credits necessary 
for a degree from the College.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
This was the first year Hopkins House combined its pre-
school and ECLI graduation ceremonies into one cele-
bration. “We want to demonstrate the continuum of 
success among our students, from Pre-K to college”, 
explained Ray Menefee, Chief Academic Officer. 



 

 

HOPKINS HOUSE 
Make a Lasting Difference  today for Generations to Come 

www.HopkinsHouse.org 

 

Church pianist Mary E. Randolph  

Died in 1989. 

Today, Mary is teaching children  

The joy of music. 

Mary E. Randolph loved music and 
played piano for her church. She also 
adored children and wanted to share with 
them her love of music and piano. In her 
will, she included a legacy gift to Hopkins 
House with the instruction that the funds 
be used to teach children music.   
 

Thanks to Ms. Randolph, all children at 
the Hopkins House Preschool Academy 
— infants to 5 year olds — are introduced 
to music and piano. In your estate plan-
ning, please consider a legacy gift to Hop-
kins House. To learn how, contact your 
attorney, financial advisor, or Hopkins 
House at (571) 480-4086. 
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Parents today expect 
their young children to 
be taught by experi-
enced educators, highly 
trained in their field, 
and professional in de-
meanor and presenta-
tion. But, are childcare 
professionals today 
meeting this standard? 
  

“What I look for, in addition to cost and location, are the 
credentials and personality of the staff,” says Rico Morris, 
father of a 3-year old at the Hopkins House Preschool 
Academy. “I want someone teaching my daughter who 
knows what they’re doing and doing it in a professional 
manner.” 
 
The childcare industry has grown significantly in size and 
scope in recent years as both mother and father, pressed by 
the high cost of raising a family today, are required to work 
outside the home.  
 
These parents, often well-educated, want safe, high-quality 
care for their children while they are at work. And, they 
want well-educated, experienced, and competent caregiv-
ers. In other words, parents today want “professionals” tak-
ing care of their children. 
 
Childcare in the U.S. is a relatively young industry that has 
yet to fully develop a clear definition of itself.  Commonly 
accepted standards of professionalism for those who work 
in the field are still evolving. There are few national stand-
ards for childcare workers; standards are left to individual 
states, local governments, and accrediting organizations.   
 
Childcare workers are employed in a myriad of settings: 
private homes, centers, schools, office buildings, churches; 
some regulated, some not. And, more often than not, they 
have titles (ranging from babysitter to nanny, to childcare 
worker, to teacher) that have little relation to their profes-
sional credentials (ranging from certificate to college de-
gree), or their classroom responsibilities. 
 

Professionalizing the Childcare 
Field Childcare Educators often have Titles  

Unrelated to their Professional Credentials or  
Classroom Responsibilities.  

Most states do not regulate faith-based childcare set-
tings, and the professional standards for workers at 
these locations vary according to the needs and de-
sires of the respective congregations.   
 
In the Commonwealth, the Virginia Department of 
Social Services sets educational standards for workers 
in regulated childcare settings. The minimum stand-
ard for the title of “Teacher” is a certificate (CDA) and 
an Associate degree for a “Director”. Even here, how-
ever, the standards are nuanced. The college degree 
does not have to be in early childhood education but 
can be in a “child related” field (e.g. elementary educa-
tion and human development). 
 
Some institutions, particularly the higher quality ones, 
set their own standards.  At Hopkins House, for exam-
ple, to be called a “Teacher” you must have at least an 
Associate degree plus years of professional experience 
in the Early Childhood Education field.  
 
“At Hopkins House, we are working to raise the bar,” 
says James Dabney, Director of the Early Childhood 
Learning Institute (ECLI) which, in collaboration with 
Northern Virginia Community College, helps individu-
als earn a college degree in Early Childhood Educa-
tion.   
 
“We are collaborating with local and national organi-
zations to push this young and evolving field closer 
toward a common — and high — standard of profes-
sionalism. Through the ECLI, we’re working to estab-
lish childcare as an essential service, grounded in a 
body of knowledge not possessed by others, with a 
high level of public trust, a code of ethics, and clear 
educational and competency standards.  There should 
also be a required period of preparation and study, a 
professional association, continuous, evidence-based  
learning, higher pay and regular advancement oppor-
tunities.” 
 
As part of its curriculum, the ECLI is also teaching 
behaviors appropriate to the working world, such as 
how to communicate with students, parents, and col-
leagues, and what employers value in their staff.    



  

2013 Heart of the Community Awards 
This past June, Hopkins House held its 19th Annual Heart of the Community Awards 

Luncheon at The Carlyle Club in Alexandria, Virginia.  Proceeds from the luncheon went 

to the Children’s Scholarship Fund.  The Fund helps low-resourced parents afford the cost 

of quality preschool for their children.  Hopkins House provides over $200,000 annually 

in scholarships to children attending its preschool academies.  

President J. Glenn Hopkins and Helen Miller Community 

Heart awardees Brenda and Mark Moore. 
Board Chair Mark Eisenhour and Heart of Community 

Awardee Jon Peterson of The Peterson Companies. 

Alexandria City Mayor, William D. Euille. Academy Principal Shelley Keith, Vice President Ray 

Menefee, Academy Principal Greta Duncan, and 

President J. Glenn Hopkins. 

To see more photographs of the luncheon, visit www.HopkinsHouse.org/SpecialEvents 
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Jessica Menjivar joined the Hopkins House staff in 2013 as an 

ECLI Center Coordinator. She grew up in Falls Church, Virginia, and 
graduated from Centreville High School.  She is a senior at George Mason 
University, where she is majoring in social work with a minor in business. 
This past summer, she earned a certificate from the Social Innovation 
Program at George Mason University, a five-week program mentored by 
clinical faculty members and nonprofit leaders. During the program, 
Menjivar engaged in pro bono consulting for two nonprofits and launched a 
startup business plan. Her passion for helping people and her interest in the nonprofit world intersect 
at Hopkins House.  “I enjoy working for Hopkins House because of the joy I see on the faces of ECLI 
students when they receive a high grade on assignments after putting in a lot of hard work,” said 
Menjivar. “These students have to balance family, work, personal life, and education, so to see them 
succeed reminds me why I love my job!” 

Executive  
Appointments  
& Promotions 

 
RAYMEL A. MENEFEE was promoted 
to Vice President/Chief Academic 
Officer (CAO), responsible for programs, 
quality control, and new program devel-
opment. In this new post, Menefee is the 
second highest ranking officer at the 
organization. Should the President be-

come permanently incapacitated, the organization’s 
Emergency Succession Plan designates the CAO as acting 
chief executive until the Trustees appoint a new Presi-
dent. This school year he is tasked with opening a third 
preschool academy and revamping the Early Childhood 
Learning Institute (ECLI). A member of the Hopkins 
House staff since 2009, Menefee was formerly Assistant 
Vice President. He has a Masters degree in Educational 
Administration from Ohio State University and over 14 
years of professional experience in the Early Childhood 
Education field.   
 
THE TRUSTEES ALSO ANNOUNCED elimination of the 
position of Assistant Vice President/Chief Development 
Officer, replacing this executive post with a director level  
position responsible for special events, foundation and 
government proposals, direct mail, and annual fund 
drives, and major gift campaigns. Assisted by coordina-
tors, the new director, who has not yet been selected and 
reports to the President, is tasked this school year with 
raising $1 million for preschool scholarships, ECLI fellow-
ships, and program support.   

Trustee  
Appointments  
& Promotions 

 
RICHARD BELLE ISLE was appoint-
ed Chair of the Trustees’ Budget & Per-
sonnel Policy Committee, which over-
sees the organization’s budget, financ-
es, audits, facilities, and personnel pol-
icies. 
 
 
JULIE N. JAKOPIC was appointed 
Chair of the Trustees’ Programs & As-
sessment Committee, which oversees 
and assesses the organization’s ECLI, 
preschool academy, and advocacy ac-
tivities.   
 
 
BRENDA MOORE was appointed 
Chair of the Trustees’ Alumni & Re-
source Development Committee, 
which oversees special events, direct 
mail, fund drives, and capital and ma-
jor gift campaigns.  
 
 
ELIZABETH PARTOYAN was ap-
pointed Chair of the Trustees’ newly 
formed Scholarships & Recognitions 
Committee, which oversees student 
tuition aid, employee recognitions, 
and trustee honors. 



 

 

 

 

 

 
 

JOIN THE 
75th ANNIVERSARY CELEBRATION COMMITTEE 

In 2014, Hopkins House will celebrate  
75 years of uninterrupted service  

to the children, youths, and  
families of this community!   

Planning for this exciting occasion is  
beginning now and Your Help is Needed.  

Volunteer Today!    
Call (571) 480-4086 or email info@HopkinsHouse.org 

 

Alexandria’s First  
History Book on  

Some of the City’s Most  
Prominent African-

Americans 

ON SALE NOW 
Alexandria Black History Museum  

and  
Amazon.com 
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   A Page From Our  

               History Notebook 
 

      Occasional articles on signif icant events  
                  in the history of Hopkins House. 

Connie Belle S. Chissell, the first director of Hopkins House, was 

born on July 6, 1901 in Rock Hill, South Carolina.  She served as director from 
1939, when the organization was formed, to 1952.  
 
She was among the nine founders of Hopkins House, who included Edith L. Al-
len, Helen Day, Leon C. Baltimore Jr., Margaret Evans, Samuel W. Madden, 
Richard Poole, Alma P. Murray, and Evelyn Johnson Williams. 
 
The organization’s first home was located at 517 Gibbon Street in Alexandria, 
Virginia. During its early years, Hopkins House served as a daycare nursery and 
after-school program. To fund its operations Chissell persuaded the Alexandria 
City Council to allocate an initial $95.67 to Hopkins House, followed soon after 
by a second grant of $500. She then sought and received $1,335 from the Alexan-
dria Community Chest (now the United Way). 
 
During her 13 year tenure, Chissell expanded Hopkins House programs to in-
clude sewing, cooking, and shop classes, and recreation and after-school activi-
ties.  She established a library for African-Americans (laws in those days denied 
access for blacks to the City’s public libraries), opened its building for NAACP meetings, partnered with the 
Society for the Prevention of Delinquency, established a clearinghouse for African-American veterans of 
World War II, and raised funds for college scholarships for graduates of Parker-Gray High School, the City’s 
public school for “coloreds”.  She also established the organization as a safe-haven for children who were hun-
gry or would otherwise have been at home by themselves, often in unheated houses during the cold winter 
months. 
 
Chissell attended Wilberforce University in Ohio and, unusual for her time, when most college-educated 
women majored in education, she earned a degree in business administration.  She used her training to over-
see drafting of the organization’s first bylaws and its Articles of Incorporation. In 1946, she registered Hopkins 
House as a private corporation.  
 
In 1921, she married Dr. Herbert Garland Chissell.  The couple had two sons, both of whom became physicians 
like their father, and a daughter. In the early 1950s, her husband suffered a stroke and the couple moved to 
Baltimore, Maryland to be near their two sons who could provide medical care as needed. Following her hus-
band’s death in 1957, Chissell remained in Baltimore with her children and grandchildren until her death in 
1992 at the age of 91.  
 
Additional information about Connie Chissell (née Sitgraves) and the other founders of Hopkins House is 
available in African Americans of Alexandria Virginia, Beacons of Light in the Twentieth Century, a book pub-
lished in 2013 by The History Press. 
 

If you have an interesting story about the history of  
Hopkins House, please contact us by calling (571) 480-4094 or emailing info@HopkinsHouse.org.  



 

Hopkins House News In Brief 

Hopkins House’s third preschool 
academy will open early next year. 
Construction of the center, located 
at 200 Fairbrook Drive in Hern-
don, Virginia, began this fall and 
recruitment of highly skilled edu-
cators is now underway. The acad-
emy will be an “innovative” pre-
school, combining forces with re-
nowned think tank, RAND Corpo-
ration, to explore new ways of im-
proving the social, emotional, and 
cognitive outcomes of children as 

they prepare for the educational demands of the new global economy. Students 
enrolled at the academy will be introduced to computers, music appreciation, 
and foreign languages and cultures. Up to 140 Young Scholars, ages 6 weeks to 5 
years old, will be enrolled at the academy.  Tuition assistance will be available 
for those in need.   

 

Seeking Highly 
Qualified ECE 

Educators 
 
Hopkins House is seeking highly 
qualified and experienced Early 
Care and Education professionals 
to fill classroom positions at its 
new preschool academy opening 
soon in Herndon, Virginia. 
 

Seeking  

TEACHERS 
 ASSISTANT TEACHERS  

AA degree or higher in ECE,  
with NAEYC accreditation  

Experience required. 
 
Highly competitive salaries plus 

benefits. To apply, visit 
www.HopkinsHouse.org/

employment 

Innovative Preschool Academy Opening in 2014 

City of Alexandria Awards 
$28,517 to the ECLI  

 

The City of Alexandria awarded an 
Alexandria Fund for Human Ser-
vices/Community Partnership grant 
of $28,517 to Hopkins House. The 
funding supports a portion of the 
cost of an Early Childhood Learning 
Institute (ECLI) Center Coordinator 
to recruit and serve Alexandria resi-
dents interested in earning profes-
sional certifications, college credits, 
and higher pay in the childcare 
field. The grant is part of $2 million 
in competitive grants awarded this 
year by the City to nonprofit organi-
zations serving Alexandria resi-
dents. 

PNC Bank Awards $30,000  
For Programs 

 
 
 
 
 
 

PNC Bank awarded $30,000 to Hop-
kins House to support programs and 
activities at the Helen Day Pre-
school Academy in the City of Alex-
andria, James L. & Juliette McNeil  
Preschool Academy in Fairfax Coun-
ty, and new Innovative Preschool 
Academy in Herndon, Virginia. A 
portion of this grant will also sup-
port activities in the Early Child-
hood Learning Institute (ECLI) 
which helps teens and adults earn a 
college degree in Early Childhood 
Education. This grant is part of the 
bank’s $350 million “Grow Up Great” 
commitment to support early child-
hood programs. PNC Bank is also 
the signature sponsor of this year’s 
Hopkins House Venetian Masquer-
ade Ball.     

Trustees Establish  
Scholarship Committee 

 

 

 
 
 
 
 
Given the rising cost of preschool 
tuition, and the growing number of 
low-resourced families needing help 
to afford preschool for their chil-
dren, the Trustees formed the 
Scholarships & Recognitions Com-
mittee to oversee need-based tui-
tion aid and financial assistance to 
students attending Hopkins House’s 
Early Childhood Learning Institute 
and Preschool Academy.  A core 
value of Hopkins House is ensuring 
access to its programs, regardless of 
ability to pay. Last school year, 
Hopkins House awarded over 
$200,000 in aid to needy families 
and students and the demand is 
expected to grow this year.  
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“WHEN I GROW UP,  
I’M GOING TO BE AN ENGINEER.” 

Through developmental infant care, nationally accredited preschool, and robust parent engagement, the Hop-
kins House Preschool Academy helps build the foundation for your child’s future. Serving children and their 
families in the metropolitan Washington, DC area at locations in the City of Alexandria, Town of Herndon, and 
Fairfax County, Virginia, since 1939.   

HOPKINS 
HOUSE 

 

A Learning Center  
for Children,  

Youths, and Families 
 

(571) 480-4282 
www.HopkinsHouse.org 



HOPKINS HOUSE 
5904 Richmond Highway - Suite 525 
Alexandria, VA 22303 
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Hopkins House 

The mission of Hopkins House 
is to provide quality education-
al programs and opportunities 
to children, youths, and their 
families, regardless of income, 
to help them achieve, in meas-
urably effective ways, their full 
intellectual, economic, and so-
cial potential. 
 
 
 

Hopkins House is a 501(c)3 non-
profit organization.  Donations are 
tax-deductible to the extent provid-
ed by law.  

 
 

Phone: (571) 480-4086 
www.HopkinsHouse.org 

CFC Campaign: 47761  

United Way Campaign: 8114 

Please Designate Hopkins House in Your Workplace Campaign 


